
With the delta variant of the virus being far more contagious, 
comprising over 80% of new infections, and daily case counts rising 
from the 12,000 range to now above 40,000, the federal government 
has decided to not lift travel restrictions just yet and is revising mask 
guidance to urge everyone wear a mask in indoor public settings in 
counties with substantial or high transmission (which is over 60% of 
U.S. counties). They also advise mask use of everyone in a K-12 school 
setting, regardless of vaccination status.

In March, the CDC had advised that fully vaccinated individuals could 
nix the mask in many indoor and almost all outdoor settings, and 
in April asserted they could resume travel at low risk. But with rates 
of transmissions, cases, hospitalizations, and deaths trending the 
wrong direction, health authorities advise exercising more caution and 
resuming indoor mask use in public for a while, even if fully vaccinated. 
State and local governments are already responding, including 
California, San Francisco, and New York City.

To that end, we’ve started seeing more employers require vaccines, 
including the Veterans Administration (VA). So far, states, municipalities, 
and even the federal government seem poised to require proof of 
vaccine or weekly testing. We discussed some considerations related 
to vaccine mandates back in June, and courts thus far have backed a 
hospital system in Texas and a university in Indiana that implemented 
vaccine mandates with accommodations for disabilities and sincerely 
held religious beliefs as required by EEOC rules. We would just reiterate 
that it’s imperative to work with legal counsel on your workplace 
policies, communications, and incentives/penalties.

IMA will continue to monitor regulator guidance and offer meaningful, practical, timely information.

This material should not be considered as a substitute for legal, tax and/or actuarial advice. Contact the 
appropriate professional counsel for such matters. These materials are not exhaustive and are subject to 
possible changes in applicable laws, rules, and regulations and their interpretations.
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https://www.cdc.gov/coronavirus/2019-ncov/covid-data/covidview/index.html
https://www.reuters.com/world/us/us-will-not-immediately-lift-travel-restrictions-white-house-official-2021-07-08/
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated.html
https://covid.cdc.gov/covid-data-tracker/#county-view
https://imacorp.com/benefits/news/cdc-guidance-vaccinated-individuals-vaccination-programs-workers/
https://imacorp.com/benefits/news/cdc-updates-travel-guidelines-fully-vaccinated-individuals/
https://covid.cdc.gov/covid-data-tracker/#county-view
https://covid.cdc.gov/covid-data-tracker/#cases_casesper100klast7days
https://covid.cdc.gov/covid-data-tracker/#new-hospital-admissions
https://covid.cdc.gov/covid-data-tracker/#cases_deathsper100klast7days
https://www.gov.ca.gov/2021/07/26/california-implements-first-in-the-nation-measures-to-encourage-state-employees-and-health-care-workers-to-get-vaccinated/
https://www.sfdph.org/dph/alerts/files/C19-07-Safer-Return-Together-Health-Order.pdf
https://www1.nyc.gov/office-of-the-mayor/news/518-21/recovery-all-us-mayor-de-blasio-city-workforce-health-care-mandate
https://www.va.gov/opa/pressrel/pressrelease.cfm?id=5696
https://apnews.com/article/joe-biden-government-and-politics-health-coronavirus-pandemic-acc5bbb5b34d5a9cbfbc09a8d591fa37
https://imacorp.com/benefits/news/eeoc-updates-employer-vaccine-guidance/
https://imacorp.com/benefits/news/federal-court-dismisses-lawsuit-challenging-mandatory-vaccination-policy/
https://www.reuters.com/legal/government/judge-upholds-covid-19-vaccine-mandate-victory-indiana-university-2021-07-19/

